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11. A separate reoearch report on activ-
ities elsewhere relating to tlio laost
important plank of the program of v;ork.

(1) V/ithin six months after the comx)letion of the coiipat^-gn,

to make a return visit for one or tv^o days for consul-
tation with the manager (orsecretary ) and directors, if
so re(;uested.

(j) Approximately t^velve months after the conclusion of Hhe
original campa.ign, to provide a staff member for a
period of five days to co-operate in stabilizing the
organi.'^ation through work on delinquents and nev/ mernb^xs
and through fcrraclation of plans and r^roaedure for the i

second year based on local accomplialjinents in th-e first
year.

(k) Appro::a.i:iately twenty -four months after the conclusion
of the original campaign, to provide a staff meinber for
a period of three days to co-operate In the re-v/riting
of the pvograiK of v/ork, o.nd to make t^^commendations in
regard to membership, prodedure and publicity of
accomplishments.

(l) Upon request to furnish to the organization rer-e^arch

reports similar to that provided for in section (h),
paragraph Ia, two additional during tac first year,
three during the second year, and tlirec during the third
year.

(m) To advit:!?* the manager (or secretary) and directors at
any time by covretipondence on questions not requiring
special investigation of a research oliaracter if so
requested; and tv; Imve fhe American -Jity magazine sent
for three yea.r& to five of the directors of the party
of the first part.

(n) To give the manager (or secretary) of the party of
the first par-': the benefit of instruction at the
Summer Schoox uf Community Leadership for three years
without charge for tuition.


